19. Legislation Information for Assessors and Candidates

The AQF standards require the RTO to provide information to staff and candidates
about legislation that affects their activities and participation

Information is required on the following legislation and any legislation relevant to the
RPL assessment process being delivered.

=  Workplace Harassment, Victimisation and Equal Employment Opportunity

Commonwealth Racial Discrimination Act 1975

=  Commonwealth Sex Discrimination Act 1984

= Commonwealth Disability Discrimination Act 1992

= Commonwealth Racial Hatred Act 1995

= Victorian Equal Opportunity Act 1995
Culinary Solutions Australia Pty Ltd aim to remove barriers and to open-up
developmental opportunities for all candidates by creating a workplace and
assessment environment that is free from discrimination, harassment, bigotry,
prejudice, racism, and offensive behaviour
All candidates will receive fair and equitable treatment in all aspects of assessment

without regard to political affiliation, race, colour, religion, national origin, sex, marital
status or physical disability



